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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SMI.  ARUNA ASAF ALl
GRADUATE COLLEGE

GOVERNMENT POST

Name of the head of the Institution

Ms. Kusum Adya

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01733220019
Mobile no. 9872883543

Registered Email

gckal ka@mai | . com

Alternate Email

i gac. kal ka@mai | . com

Address Smt. Aruna Asaf Ali Govt. P. G
Col | ege, kal ka

City/Town kal ka

State/UT Har yana

Pincode 133302




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Ms. Vandita Sharnma

Phone no/Alternate Phone no.

01733220019

Mobile no.

9872883543

Registered Email

i gac. kal ka@mai | . com

Alternate Email

gckal ka@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://gckal ka. edu. i n/ Dat a?Menu=d5j o

6Axzt Eo=&SubMenu=| H+M4ip6l nEs=

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://gckal ka. edu.in/inages/ 110/ Miltip

| eFiles/File3121. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 2.31 2003 09- Feb- 2003 08- Feb- 2008
2 B+ 2.58 2017 30- Cct - 2017 29- Cct - 2022
6. Date of Establishment of IQAC 03- Mar - 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://gckalka.edu.in/Data?Menu=d5jo6AxztEo=&SubMenu=IH+M4p6lmEs=
http://gckalka.edu.in/Data?Menu=d5jo6AxztEo=&SubMenu=IH+M4p6lmEs=
http://gckalka.edu.in/images/110/MultipleFiles/File3121.pdf
http://gckalka.edu.in/images/110/MultipleFiles/File3121.pdf

Orientation Progranme 13-Jul -2018 279
1

Van Mahot sav and 28-Jul - 2018 500

Envi ronnent Day 1

Essay Witing Conpetition 22- Sep-2018 23
1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution Sal ary State Govt. 2018 114810254
365
Institution S NE State Govt. 2018 1135000
365
Institution SMART CLASS State Govt. 2018 600000
ROOM 365
Institution SEM NAR State Govt. 2018 50000
365
Vi ew Upl coaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Educati onal / Excur si on/ Tours, historical

visits



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBUcVBqdlkzdHVheUs1azdXZDcyK0E9PSIsInZhbHVlIjoiUDNoT0tDVjVmdnFEV3BlRHZ6eGRaaVBSZy9WdGNmQVdOd25wMzgyZEFkM0xnTjZFcnZhZHlHbEFLMjlpNUVoQmRGR1Nua0l0d2N5cU01UFNnalk1c2hIcGp3UU9GRmI1a3lYcWtWWDZFREU9IiwibWFjIjoiYmNlNWQ4Yzg5MzM4MTJkMzE2MjdhZTA0Mjk2ZjNlMGM4YzZhYzM5MTVlM2RkMzYxYzcxYjJjY2FlMzBlMzk4ZiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBkT0FXclF5MkdiQnB6bGtYS3kzZkE9PSIsInZhbHVlIjoiV2FQY01tdkdyV1BDRDBHd2MzK1NmUExteEkxTUlNZWE2bkRCbHJSUStndWQrVUZuaEJvcWgxdkJEVks4K28zYmFxa3JzaEUzTHZUMUlNSnMrbTNUUlg0UEJTZXlBa3J0dC9CWC9RamhHWVk9IiwibWFjIjoiYzIwMmE4YjI1NzRmZGIyMzNhNmI2Yzk4N2UzMTAxZjkyMTk2YmExMDU1YWM5ZDVmM2FkOTdmYmEwOGIyNGZiMSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJQMmU4Qm9SMllQZHpJbUxLZlBjclE9PSIsInZhbHVlIjoiMVBYZUNKM25JeGl3MjBjcWdIVCtjV3hmSFg1QVlGZFlwQVdnaEwvWXdxOUV5UzN5MENIYjNpYlZkS1E5dk0reTd3NFIzeFVWOU5pc2lwbjBZQnFFclE9PSIsIm1hYyI6ImY2ZTRjNDRhMjhlMTFhZDdiNWEyMTA5ZTk3NDlkOWY4ZDRlN2Y2M2QzODVhZDlmMGJiZjg4YzU2ZTNmZDczOGYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZhRlFNU0gxa25pajZ0R1gwZ3RvK2c9PSIsInZhbHVlIjoiQ1I4dW5NcWZRUnk4cmtQcnRuY2EvLzdzYTJrY2NpTG9TakFnY3h6NEFQMXJuYWgyZ3prMXMyOVRMbks1OEhaNy9JWlJrbWFkcVNuQXh5NllFaTcvMkE9PSIsIm1hYyI6ImI2Y2ZkOGEyZDc3ZWU0NDUzNjAzYTIwNTA5NzI5MGIwODY3ZTE1OWJlYzkxYTgzMzI1MTJiZTYyZmZmMWEzYjMiLCJ0YWciOiIifQ==

Sci ence Exhi bition

I nduction programe for first year students

Student Survey Report

Parwaz (Cultural Event)

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Curricul um Aspect s

Academni ¢ cal endar published by the

Uni versity. Curriculumof UG and PG
courses and their fee structure are
inclusive in the adm ssion brochure of
the college. Updating on website.

Teachi ng | earni ng

New t echnol ogy in teaching and | earning
and participative |earning nethods are
used in learning process. Personality
devel opment and career gui dance
programe were organi sed. Awar eness
prograns and conpetitions have been
organi sed regularly for the students.
Internal assessnent through tests and
Assi gnments in enhancing the
performance of our students is done
regularly as per the tinetable of

Uni versity and institution. Feedbacks
fromteachers, students are in

conti nuous operation through PTM
Result anal ysis done by faculty.

Infrastructure and Lear ni ng Resources

| QAC cell with infrastructura
facilities was established. |ndependent
departnents for post graduate cl asses.
Li brary (30904 books), |aboratories,
and cl assroom were upgraded. More
furniture procured for classes. Water
coolers with RO were installed for the
drinking water facility in canpus.

To organi ze co- curricular and
extension activities

For the all round devel opnent of the
students numerous guest |ectures and
training progranmes were organized to
make t hem aware about the career
opportunities after graduation.

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlrY2NyVEMwVktCNHZ4YzUwREVtTGc9PSIsInZhbHVlIjoiUUVkQVhLcnc0dVJNdWFyYUVYZVM2Z2kwQ29NQWk2NDJXUnY0MVNhR3lDQXpyOUNQRFRiRFU2Z3V4RVNBRmo1dHQ2TnQ1TFBjVkFyNnZlV2VuQVFxYWc9PSIsIm1hYyI6ImQ5NzFiNjhkY2UzNTNkZTNlNjUxMmUzYzBiNmVjZjM5NWQ1MmI1ODc0ZjQ0NTNkZTg4N2Y1MWY3NGZjYTQ4YjIiLCJ0YWciOiIifQ==

14. Whether AQAR was placed before statutory
body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 13- Sep- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformation Systens (M S)
are like the brain of a college. They
hel p col | eges organi ze and manage al

ki nds of information, |ike student
records, class schedules, and financia
stuff. Information anbng students and
Col I ege Faculty flows through college
Emai | / websites, Enmmil/websites of

hi gher authorities, university, faculty
nmenbers as well as coordinators of
different conmttees / cells.
Information al so flows through
notifications by college notice board,
departnental notice board, through
what’'s App group of faculty nmenbers,
whats app group of students.
Information also flows through neetings
of staff council, student induction
program and additi onal neetings as per
required. Submitting the data on M'S
portal and Al SHE portal. Description
The Institution has well organized
managenent informati on system under

whi ch the | QAC pl ans the various
activities for better performance in
academ cs and for overall devel opnent
of the institution. The activities

pl anned are then inplenmented by the
various conmittees concern to achieve
the planned goal. After inplenentation
the achi evenent and problens in the
form of feedback is placed before the
staff council, for further analysis.

Part B

CRITERION I — CURRICULAR ASPECTS




1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution has a well-structured approach to curriculumdelivery and
docunentati on. Detailed informati on about vari ous courses, fee structures, and
adm ssion procedures is readily available in both the college brochure and on
the website. Regul ar assessnments, including unit tests, quarterly exans, and

nodel tests, are conducted in line with the academ c cal endar. Additionally,

the coll ege hosts extension | ectures and workshops to enrich student s&#39;

| earni ng experiences. Teachers enploy a variety of innovative and effective
t eachi ng/ Learni ng net hods to engage students and enhance their understandi ng of
the subjects. The college library is equipped with a wi de range of resources,
i ncl udi ng subj ect books, reference materials, journals, newspapers, and
magazi nes, totalling 30904 books, 12 newspapers and 40 Magazi nes. Moreover,
syl | abus gui del i nes and previous year &#39;s university question papers are
accessible to students, aiding their academ c pursuits. Special attention is
given to students who nmiss classes due to reasons such as participation in
NSS, NCC, YRS canps or sports activities, ensuring they receive support to catch
up on m ssed work. The principal and departnment heads hold regul ar interna
staff neetings to devel op acadenmi c plans for the upcom ng acadeni c year
fostering alignnent with educational objectives. Feedback from both students
and faculty is collected and utilized to enhance curricul um pl anni ng and
devel opnment processes. Furthernore, all departnments and teachers diligently
prepare |l esson plans and maintain daily diaries to ensure organi zed and
ef fective teaching practices.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
nil Ni | Ni | Ni | Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

PG Di pl oma Fashi on Desi gni ng 21/ 06/ 2018

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | 14

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

0 Nill Nill




No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BBA Busi ness Admi ni stration 16

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Bot h undergraduate (UG and postgraduate (PG students are given feedback forns
during specific sessions, allowing themto provide their input on various
aspects. These forms cover topics such as the syllabus, teacher performance,
infrastructure, library facilities, extracurricular activities, and NSS/ sports
activities. Once collected, the feedback is analyzed by the Institutional
Quality Assurance Cell (IQAC) committee and the principal. The strengths and
weaknesses highlighted by both students and teachers are sunmari zed and
carefully exanmi ned. These results are then di scussed conprehensively in staff
neeti ngs, where their insights aid in nmaking decisions for the overal

devel opnent of the college and its students. Furthernore, feedback from parents
is gathered during Parent-Teacher Meetings (PTMs), and suggestions and coments
fromguardians are also taken into consideration for future inprovenments. Areas
requi ring enhancenent are deliberated upon in respective commttees and
departnents, while the coll ege#39s strengths serve as a foundation for further
enhancenent. Additionally, the I QAC of the Col |l ege receives feedback fromthe
staff on syllabus, students’ performance, and provided facilities. Teachers

al so provide informal and formal feedback to the head of the institution on
various acadenic, admnistrative, and other college-related matters. Nboreover,
menbers of the anti-ragging conmttee, Internal Conplaints Commttee, and
Wren#39s Cel | receive feedback from students through class canpai gns. Students
can al so register grievances or provide suggestions through the Gievance
Redressal cell of the college, conveniently |ocated at the main adm nistrative
bui | di ng#39s entrance. This inclusive feedback nmechani sm ensures continuous

i mprovenment and fosters a supportive and responsive environment within the
col | ege conmunity.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BA NiTl 320 250 210




BCom Ni |l 320 190 156
BSc Nill 80 27 18
VA H ndi 40 25 22
MCom Conmer ce 60 110 59
PG Di pl oma Fashi on 20 18 14
Desi gni ng
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1216 140 60 21 21

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
49 16 0 6 6 0

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The student mentoring program is overseen by the college, aimed at achieving several objectives: 1. Increasing
teacher-student interaction time. 2. Identifying and addressing issues faced by slower learners. 3. Encouraging
the advancement of high-achieving students. 4. Reducing student dropout rates. 5. Equipping students with
skills for success beyond college. At the beginning of each academic year, the college conducts a collective
induction session, followed by department-specific explanations of the mentoring system on the first day of
classes for first-year students. To facilitate mentoring, departments collect essential student information such as
contact details, email addresses, family income, category, and gender during the admission process using a
standardized student database format. Departments maintain records of class tests, surprise tests, attendance,
and student seminars to review student performance. In addition to classroom interactions, departments engage
with students through individual meetings and social networking apps. Teachers also discuss student issues with
parents during parent-teacher meetings, where parental involvement is encouraged. Parents receive regular
updates on their child#39s attendance and academic performance through postcards. In cases of poor
classroom performance or absenteeism, parents are informed through letters, phone calls, and parent-teacher
meetings. Parents actively participate in parent-teacher meetings organized by the Institutional Quality
Assurance Cell (IQAC), fostering collaboration between parents and teachers in supporting student success

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1356 64 1: 21

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year




No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

55

55

0

0

21

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. Ceetanjali Assi st ant Best Teacher
Pr of essor
2018 M. Jaspal Assi st ant Best Teacher
Pr of essor
2018 Dr. Gul shan Assi st ant Best Teacher
Pr of essor

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As a college affiliated with the university, our institution follows the norns
and regul ations set forth by the university for the evaluation system
Currently, we operate on a senester system wth two senesters in each acadenic
session: one fromJuly to Decenber and the other from January to June. CQur
exam nation systemincludes internal assessnent, which accounts for 20 percent
of the overall evaluation in all subjects and papers. This internal assessnent
is divided into various conponents including attendance (5 percent), two
assignnents (10 percent), and one class test (5 percent). Wile the Continuous
Internal Evaluation (CIE) systemis not applicable in conpliance with the norns
of the University and the Governnent of Haryana, we have devel oped a nechani sm
to enhance the quality of curriculumdelivery and eval uati on nethods. To
achieve this goal, we ensure that students understand the inportance of
i nternal assessnent through activities such as assignnent subm ssions, class
tests, and participation in related activities, which contribute to assessing
t heir know edge and understandi ng of the subject matter. Adhering strictly to
the University requirenents, we also allocate marks for attendance as part of
the internal assessnent. In order to make the teaching-|earning process nore
engagi ng and participatory, we enploy various nethods of regular eval uati on,
including class tests, group discussions, PowerPoint presentations, debate
conpetitions, declamation contests, sem nars, and poster presentations. These
i nnovati ve net hods of teaching, |earning, and evaluation are carefully planned
and inplemented in a learner-centric manner. Evaluation is conducted for both
theory and practical exam nations, ensuring conprehensive assessnent of student
| earning. Additionally, we organize special renedial classes for students who
require extra support, tailoring our approach to neet the specific needs of



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpucnhCWS9zVUZyTEtaOUQ4WkNGUHc9PSIsInZhbHVlIjoiWnh0ZUtqMWxpbDNvM2xnU2YzZjR1SHNnUWdkRVRBcTc0bUhlYlJDaDRleG1PYVBxNDJNZUFmMDkyUDBvNFREVDEwMUNaK0l0MDVsLzhIL1lhWGp3Qmc9PSIsIm1hYyI6ImZkNjhiMzFlZGVlNmM2NGM4NGM0MzA3NDk2MjM2YThiN2FlNzc2YjAyMTczMWUyYzUyZDQxOTY1YTc0NWU4MTgiLCJ0YWciOiIifQ==

|each i ndi vi dual | ear ner.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution follows the academ c cal endar provided by the University for
each academ c session. At the beginning of the academ c year, the University
i ssues an academi c cal endar detailing the senester-w se schedule for curricul ar
activities, class schedul es, holiday breaks, and exam preparation days. The
exam nation schedule is also deternm ned and announced by the University in
advance. Wthin this framework, the college adninistration forns various
commttees and cells to plan student-centric activities. The Institutiona
Quality Assurance Cell (1QAC) plays a crucial role in guiding faculty and
departnents to incorporate quality assurance neasures in teaching, |earning
eval uation, and extracurricular activities. For both undergraduate (UG and
post graduate (PG courses, departnent-level schedules for nmandatory and
additional initiatives are devel oped and i npl enented. These initiatives include
orientation prograns with addresses fromthe principal, distribution of
timetables, md-term attendance reviews, internal assessnents, nentoring
prograns, career guidance counselling sessions, |egal awareness sessions
conducted by the Legal Literacy Cell, proctorial duties, enrollment and
scheduling of activities for NSS and NCC, student satisfaction surveys,
feedback col |l ection from stakehol ders, review neetings, alummi reunions,
convocation cerenoni es, annual sports neets, faculty participation in Faculty
Devel opnent Prograns (FDP) and ot her academ c events, observance of significant
days/ occasi ons, neetings of various cells/committees, parent-teacher neetings,
i ndustrial visits, educational tours, and state/national/international |evel
sem nars and wor kshops. These initiatives are ainmed at enriching the academnic
and extracurricul ar experiences of students and ensuring holistic devel opnent
within the institution.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://gckal ka. edu.in/#

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://gckal ka. edu. i n/ Dat a?Menu=d5j 06Axzt Eo=&SubMenu=yzxTEz4vzt w=

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year



http://gckalka.edu.in/#
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InMwN041QzZNRUgxZ0YrY2RncWFMYnc9PSIsInZhbHVlIjoiOTZlRUovbElPbVV0dDNBR3JUaG1keUw4elU2OThNb2V0TDArQllsdGJGdWZRYWJ0R2dqbzJHZ0x6VVRqcHNqRUtwTG9uT2Q1TTNjSmlIaVdiQXBCZjBHWVJqZ1BmdFVJMUdhQlpLZ3o2VVk9IiwibWFjIjoiNTlmZTA2M2UwM2YxMGE1NDVjYWRiN2NkYmY5ZDJhODk3NDc1NzZlODIzYjc3ZDM2YzMwNjJhM2IzZDMyNGU1NCIsInRhZyI6IiJ9
http://gckalka.edu.in/Data?Menu=d5jo6AxztEo=&SubMenu=yzxTEz4vztw=

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Smart Marketi ng Comer ce 01/ 03/ 2019
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L Ni |l Nill Nill NIl

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L Nill Nill Nill Nill Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Commer ce 1 6. 55
I nt ernati onal Engl i sh 1 Nill
I nt er nati onal Zool ogy 1 2. 67
I nt ernati onal Phi | osophy 5 Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Conmput er Sc 2

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlvalluSE9lU29zZHBhUmw3b29IcUE9PSIsInZhbHVlIjoiTGtqams3T3J1S00rZElrWHh6aVB5amhLZkNDdzZCRnNHRzQ3dHdGNnAxWU9RRUpBUlVvODZ2ZW51S3V5azFVaG5RdWo5eS9SM0t0Zy9KTWx1ZStFdXc0VzBFc21hTUxNTnZ1ZGRNSHZKVlk9IiwibWFjIjoiNDU2YzgwYjg2NmY3MjFiNWQ4ZTQ3ZWFjOTI2NGVkYmViZTc0OWVjMzUyYmVlZDVkOWQ3NmZlNmI4MmIxMTRjMiIsInRhZyI6IiJ9

mentioned in | excluding self
the publication citation
NI L Ni Tl Nill Nill Nill Nill Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L Nill Nill Nill Ni Il Nl Nill
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Nill Nill Nill Ni Il
nar s/ Wor kshops
Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

Nill

Nill

Ni Il

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

Nill

Ni Il

Ni Il

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNJaEx4R0Zmd1RUK1k3NDNrcGVpS0E9PSIsInZhbHVlIjoiTXFwUHNSSzdKclZuTnJDbGRxY01YRjJRVENOMnp5RzgyR3Z6UjNKeFAzMEhHVHM0Q0RUNTB5bkNRbFZ6QzhhZ200Q0VMSzZZZUhPNFQycFVHYXI1Z0sxdWt5TlN1c1EvSEo4NTdNVVhNd1VnTyttanFMTmxmV0tDc0tDK1g2ZG0iLCJtYWMiOiIyY2NjMGE2MmZhZmNiZDc1OTNmNmQxMGVkNDVmMWM4ZmM3YmUwY2E4Zjk5ZWE2MGFiMGRjOWQyOTQ3MmJkZjFkIiwidGFnIjoiIn0=

facilities etc. during the year

Nature of linkage

Title of the

Name of the

Duration From

Duration To

Participant

linkage partnering
institution/
industry
/research lab
with contact

details

NI L Nill NiTl Nill Nill NiTl

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nl Nill Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

800000 796592

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Ful ly 2.0 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
No Data Entered/ Not Applicable !!!
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

No Data Entered/ Not Applicable !!!

No file upl oaded.
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4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 120 6 100 20 0 4 10 2 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 120 6 100 20 0 4 10 2 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
2 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Nill

Name of the e-content development facility

NI L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Expenditure incurredon
maintenance of physical
facilites

Assigned budget on
physical facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned Budget on
academic facilities

Ni |l

0 Ni Il 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col | ege receives financial support and grants fromvarious entities such
as DGHE, Panchkul a, and organi zations |ike RUSA. There are well-defined
protocols in place for the allocation of these grants and funds. To ensure the

upkeep of college resources, appropriate grants and funds are allocated. Al
funds and grants are managed by the Coll ege Bursar, who nmaintains detailed
financial records with the assistance of supporting staff. Under the direction
of the Principal, in collaboration with the college council and the Bursar, a
committee is formed with a senior faculty nmenber as convener and ot her nenbers
as necessary. Depending on the workload, a clerk may or may not be assigned to
the committee. This conmittee is responsible for making decisions regarding the
al l ocation of grants and funds. Procurenents can be made either through the
CGover nnent e- Marketplace (GeM or by soliciting sealed quotations, with all
procurenment processes overseen by the conmttee. The Principal and Bursar are

actively involved in every stage of the procurenent process, providing guidance
and ensuring proper oversight. Similar procedures are followed for purchasing
itens for |laboratories, libraries, sports conpl exes, conputers, and cl assroons.

Detail ed stock registers are nmaintained for all purchased itens, and an annual
stock verification is conducted to physically verify the inventory. ltens that
are no longer functional are witten off based on recomendations fromthe
Stock Verification Commttee.

http://gckalka.edu.in/Data?Menu=d5jo6AxztEo=&SubMenu=yzxTEz4vztw=

CRITERION V — STUDENT SUPPORT AND PROGRESSION



http://gckalka.edu.in/Data?Menu=d5jo6AxztEo=&SubMenu=yzxTEz4vztw=

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support
frominstitution

Consol i dat ed
Sti pend Schene SC
Schol ar shi p,
Haryana state
Meritorious
I ncentive schene
for PG
St udent s, Fresh
Awar d of Haryana
state Merit
Schol arshi p
(fresh), Merit
Schol arship to UG
Grls top Ten
St udent s
(fresh), Merit
Schol arship to UG
Grls top Ten

343

3881000

Fi nanci al Support
from G her Sources

a) Nati onal

NI L

Ni Il

Ni Il

b) I nt ernati onal

NI L

Nill

Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

0

0

5.2 — Student Progression
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5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 140 G aduat ed Al'l KUK/ PU/ HPU PG B. Ed
from Depart nent / Pvt.
Bachel ors of Govt. Uni versity
Mast er s Col | ege at Baddi
Kal ka
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Yout h Festi val Zonal Level 43

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 ni | Nl Nl Nl Ni |l Ni |l
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The institution has | ong enbraced the principles of decentralization, student
i nvol venment, and contribution in decision-naking processes across acadenic,
adm ni strative, and extracurricular domains. Students play an integral role in
shapi ng the colleges activities and policies. They actively participate in
departnental associations/clubs, taking charge of organizing various events and
initiatives. Additionally, students are nom nated or enlisted in nultiple
committees and societies within the college to ensure their voices are heard
and their needs are prioritized in policy-nmaking. Students exhibit vibrant
engagenent in subject societies, National Service Schene (NSS), National Cadet
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Corps (NCC), and cultural prograns, contributing significantly to the colleges
dynam c at nosphere and diverse activities. Their enthusiastic invol venent
enriches the college community and fosters a student-centric environnent

conducive to holistic growth and devel opnent.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

132

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution prioritizes decentralization and participatory managenment. The
Principal ensures that teachers have a neaningful role in decision-nmaking
processes, and al ongsi de the nost experienced faculty nenbers, forns the

Col | ege Council, the highest decision-naking body. This Council oversees the
compr ehensi ve system of committees, which are responsible for specific tasks
and operate within established guidelines. Each conmttee, conprising faculty
menbers, functions autononously under the supervision of the Principal. Wile
the Principal, along with the Staff Council, sets broad directives such as
expenditure limts and prize noney allocations, the commttees have the
flexibility to tailor their activities to benefit students effectively. Student
representatives, guided by faculty nenbers, take charge of organizing these
activities. Faculty nenbers actively contribute to various deci si on-nmaki ng
bodi es such as the Institutional Quality Assurance Cell (IQAC), the Governing
Body, the Local Management Committee, and the Gievance Redressal Conmittee.
Each department is headed by a Departnent Head, and regul ar nonthly neetings
are held to discuss departnmental matters. At the departnental |evel, al
facul ty nenbers have a voice in decision-making processes, including decisions
regardi ng academ c materials such as books and ot her resources

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The Col | ege has no i ndependent
authority to develop curriculum The
under Kurukshetra University finalizes
on the curriculumof all the respective
courses and teachers are part in the




curriculum devel opnent as nenbers of
Boards of Studies. University has
i ntroduced the senester systemfor UG
PG cl asses. On the part of college, al
the teachers prepare a teaching/l esson
pl an at the commencenent of every
senester.

Teachi ng and Learni ng

Col | ege have adopted Lesson Pl ans for
t he acconplishnment of the syllabus and
upl oaded themto the college website in
order to inprove teaching and | earning
processes at the institution. The Head
of the Departnent nonitors the progress
of the lesson plans on a regul ar basis.
In the college, tine to tinme various
academ c activities such as semi nars,
wor kshops, PPT presentations,
educational tours/ field visits, inter
col | ege conpetitions, extension
| ectures and science exhibitions are
conducted by various departnents and
students actively participate in these
activities.

Exam nati on and Eval uati on

The Coll ege follows the norns of the
affiliating University for Exam nations
and eval uation of students. These
i nclude theory, practical, viva-voce
and project work etc. In addition to
the regular university exam nations,
the col |l ege conducts various class
tests, group discussions, assignnents,
vi va-voce, class seninars, quiz
contests and presentations. |nternal
evaluation is done in a transparent
manner and students are given fair
opportunity by addressing their
concerns. To nonitor the strengths and
weakness of students in their
syl | abi based activities, the faculty
remain constantly in touch and provide
proper gui dance and feedback on one to
one basis in addition to the routine
cl assroom sessi ons.

Research and Devel oprent

Faculty is provided all needfu
support and notivation for research in
their respective areas. Publication in
quality research Journals enlisted in

UGC nmanual s and guidelines is
encour aged. The Col | ege has constituted
a research subcommittee within I QAC. To

strengt hen the resources and

envi ronnment for research

popul ari zati on and availability of e-
resources for use is being ensured.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The library has recently expanded its
collection with the addition of new




books, including fresh titles,
provi ding students with a w der range
of resources. Students are encouraged
to utilize e-books, and designated
readi ng areas for e-book readers have
been established. Faculty nmenbers are
encouraged to integrate innovative
I nformati on and Conmmuni cati on
Technol ogy (ICT) techniques into their
teachi ng nmet hods, and they are equi pped
with the necessary ICT tools to
facilitate this integration. Mreover,
the coll ege has invested in upgrading
physical infrastructure and equi prment
to better serve the needs of both
students and faculty. Additionally,
pl ans are underway for the construction
of a sem nar and conference hall to
host various events and gatherings
organi zed by the coll ege.

Human Resour ce Managenent

The recruitnent of faculty is done by
state govt. as per workl oad and
sanction post. Faculty is supported to
attend FDP
Sem nar s/ Conf er ences/ Wor kshops/ Shot
Term cour ses/ Refresher courses for
academ c and research orientation as
wel |l as for acquiring | atest technica
skills, teaching skills and soft
skills. - Faculty, non-teaching staff
and students are felicitated for their
academ ¢ achi evenents

Industry Interaction / Collaboration

The respective departnents,
especially Comrerce and Sci ence
identify and invite industry experts to
deliver content beyond syl |l abus and
make students aware of the current
i ndustry trends. - Students of Conmerce
and Sci ence are encouraged to
participate in internship progranms and
i ndustry visits to devel op rel evant
skills.

Adm ssion of Students

Centralized online adn ssion process
initiated by DGHE Panchkul a. Online
adm ssion process is fully transparent
and based on Merit and State
Reservation Policy. Students are
directed to fill the On-line admi ssion
formand E- fee challan is generated to
pay the required fee. In the coll ege,
to hel p the students for admi ssion
process, one conputer lab with internet
facility was nmade available to
students. College also formthe
adm ssion conmittee of trained nmenbers
to provide assistance to students. The
hel pdesk comrmittee is constituted for




grievance redressal and ensuring
conpl ete satisfaction of the new
appli cants.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Directorate General of Higher
Education, the controlling authority of
H gher Education Departnent is
progressively continuing towards the
digitalization of the entire procedure.
The financial sanctions are provided
el ectronically under various heads.
These funds and grants are al so
di sbursed and utilized as per
systematic electronic route e.g. Human
Resour ce Managenent System Managenent
I nformati on Services, and |ssuance of
Digital Signature to encourage eACRs.

Adm ni stration

Hurman Resource Managenent System
(HRMS) is operational since 2018-19.
Even central i zed Managenent | nfornmation
System (M S) system nai ntai ned by the
headquarter authority, i.e. the Higher

Educati on Departnent, Govt. of
Haryana,. The service records of the
teachers and non-teaching staff is
digitalized for central processing of
the service matters through online
node. On line Bionetrics Attendance of
the staff has been inplenented for
mai ntaining the regularity and
punctuality of the staff.

Fi nance and Accounts

Col l ege is gradual ly inplenenting e-
gover nance nodul es in finance and
accounts related affairs. Al affairs
related to the salary of its enpl oyees
have al ready been digitalized. The pay
bills are e transferred to the treasury
at first and transmtted agai n through
el ectronic node to all enployees.
Presently cash transacti ons are not
aut hori zed and the paynents are nade in
t he bank account of the beneficiary.
The governnent grants are approved and
di stributed through el ectronic
transm ssi ons.

St udent Admi ssion and Support

Applications are received for
adm ssion to different courses through
the online adm ssion portal. - Merit
list is prepared online by the Nodal
agency and upl oaded on the Director
Ceneral Higher Education with a link in
the college website. - Online
counselling is schedul ed based on the
merit list of candidates - Details of




all the nenbers of Admi ssion Conmittee,

Anti Ragging Commttee, Student welfare
comm ttee, Schol arship Conmittee and

Bus Pass Committee are uploaded to the
col l ege website. - Coll ege provides

active support and counselling to
students during the online adm ssion
process.

Exam nati on

In the field of exam nations,
egovernance is being used. It has been
i npl emented in the foll ow ng ways: -
Students can use the digital University
Framewor k Portal by KUK to submt their
exam nation forns. Students are able to
downl oad the digital University
Framework Portal to get their
exam nation admit card. They can check

their

result through the Portal.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching

From date

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
FDP 2 01/ 03/ 2018 07/ 12/ 2020 07
Orientation 1 13/ 11/ 2018 10/ 12/ 2018 27
Pr ogr amre

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching




Permanent

Full Time

Permanent

Full Time

8

8

0

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

The Teaching Staff are
part of such welfare
schenmes that are in
accordance with their
service condition. ¢ LTC,
Medi cal re-inmbursenent,
Chi | dren Educati on
Al | owance,

Medi cal Facility, are
provided to faculties as
per the norns of Haryana
Gover nment .

| eaves, nmedica

Casual | eaves,

Hol i days , maternity

| eave, paternity | eave,

child care | eave are

gi ven as per Haryana
govt. Rul es.

Leaves,

GPF/ CPF/ NPS/ G S, Cashl ess

Extraordi nary

Restricted

vacati on
| eave,
nmedi cal

| eave,

Extra Ordinary | eaves
are avail able for
nont eachi ng staff such as

casual

Ear ned Leaves,

| eave and

maternity | eave for
| adies staff.
GPF/ CPF/ NPS/ A S

Meritorious
Schol arships ¢« Health
centre o Canteen facility
for students with
hygi eni c, homely and
nutritious food at
af fordabl e prices, ¢ Earn
whil e you | earn schene
for needy students e
Basi ¢ English Language
Communi cation Skills
Programe ¢ Bilingua
teaching to accomodat e
as required ¢ Severa
sports facilities such as
open Gymasi um Yoga and
sports grounds are
avail able to students for
vari ous sports.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Audi t

is done as per schedul e provided by the state CGovt.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L Nill Ni |l
No file upl oaded.
6.4.3 — Total corpus fund generated
10635149
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill Yes PRI NCl PAL
Adm ni strative No Nl Yes PRI NCI PAL,
BURSAR

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NI L

6.5.3 — Development programmes for support staff (at least three)




The Head clerk/ O fice In charge trains all the menbers of the support staff as
per | atest guidelines/ technol ogy.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. ONE POST GRADUATE DI PLOVA I N FASHI ON DESI GNI NG WAS | NTRODUCED THI S YEAR. 2.
THE PROPOSAL FOR 2 DI PLOVAS AND 1 PG PROG. |'S UNDER PROCESS. 3. Teachers
prepare their online nonth-w se Teaching Plan, whereby the syllabus to be

taught by each teacher during the acadenic session is specified, by using a

teaching aid software. 4. Instructional materials provide to the students. 5.

The admi ssion process of the college has been autonated, so as to facilitate on-
Iine adm ssion fromthe academ c session 2018-19 to ensure transparency. 6.

Teachers nmake use of ICT tools |ike PowerPoint presentations and smart board
for teaching in a nunber of departments. 7. The college has introduced the
system of continuous internal assessnment, whereby students are nade to answer
mul tiple typel/short questions and/or questions in accordance with university
pattern. The practice is purported towards devel opnment of in-depth know edge of
the subject instead of rote learning, as well as preparation of students for
uni versity exam nations. 8. The NSS unit of the college organi zed environnent
awar eness, heal th and hygi ene awareness programe, visit to destitute honeg,
sapling planting. Blood donation canps have been organi zed annual ly. 9.
Ment oring of students for providing themw de know edge t hough prospectus,
website which is published annually along with details information about the
curriculum 10. The coll ege has arranged for organi zati on of career counseling
sessions by professional institutions for groom ng the students and naking them
aware of jobs and opportunities.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants

2018 | nprovi ng 06/ 12/ 2018 06/ 12/ 2018 06/ 12/ 2018 52
st udent
strength, St
rengt heni ng
Rel ati onshi p
bet ween
I ndustry and
Al ummi

2018 Wor kshop 21/ 08/ 2018 21/ 08/ 2018 21/ 08/ 2018 35
on Digita
Lear ni ng

2019 Lecture on 12/ 01/ 2019 12/ 01/ 2019 12/ 01/ 2019 135
Rol e of
Youth in
Nat i onal

Devel opnent

2019 Lecture on 16/ 04/ 2019 16/ 04/ 2019 16/ 04/ 2019 40
Critical
Thi nki ng and




Teachi ng
Techni ques

2018 Lecture on 15/ 09/ 2018 15/ 09/ 2018 15/ 09/ 2018 35
Et hi cs and
Val ues in
Public
Gover nance

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Ski t / Nukkad 11/ 02/ 2019 11/ 02/ 2019 12 2

Nat ak ‘ wonen
Rel at ed | ssues’

Essay Witing 12/ 02/ 2019 12/ 02/ 2019 58 7
on ‘Rol e of
| ndi an Wonen in
Freedom

Ext ensi on 24/ 08/ 2018 24/ 08/ 2018 125 24
Lecture on
‘wonen
enpower ment’

Ext ensi on 11/ 01/ 2019 11/01/ 2019 117 18
Lecture on
CGender
sensitisation
and Medi a

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Every undergraduate student is enrolled in the Undergraduate Conmpul sory Course

in Environnmental Studies as part of their three-year degree program The canpus
strictly prohibits snmoking, and the use of tobacco and tobacco products is not

permtted within its prem ses. The coll ege frequently hosts events and
initiatives ainmed at increasing awareness of environnmental issues.
Additionally, the National Service Scheme (NSS), National Cadet Corps (NCC),
and ot her college cells regularly organize activities such as cleanliness

drives and tree plantation canpaigns. Both students and staff are encouraged to
enbrace eco-friendly practices, and initiatives are in place to pronote green

living. Everyone is notivated to participate in efforts to conserve electricity

by switching off electrical appliances when they are not in use.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities No 0

Provision for |ift No 0




Ranp/ Rai | s Yes 0
Braille No 0
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation No 0
Speci al skill No 0
devel opnment for
differently abl ed
student s
Any other simlar 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 Ni |l Nl Ni |l NI Ni Il Ni Il Ni Il
2019 Ni |l Nl Ni |l Nl Ni Tl Ni Tl Ni Tl

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Prof essional

Et hi cs

18/ 07/ 2018

The Code of Conduct of
Pr of essi onal Ethi cs of
Teachers contained in the
UGC Regul ations on
M ni mum Qual i fications
for Appoint ment of
Teachers and ot her
Academic Staff in
Uni versities and Col | eges
and Measures for the
Mai nt enance of Standards
i n H gher Education
2018The Code of Conduct
of Professional Ethics of
Teachers contained in the
UGC Regul ations on
M ni mum Qual i fications
for Appointment of
Teachers and ot her
Acadenmic Staff in
Uni versities and Col | eges
and Measures for the
Mai nt enance of Standards
i n H gher Education 2018

7.1.6 — Activities conducted for promotion of universal Values and Ethics




Activity

Duration From

Duration To

Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

by the NSS,

generation,

envi ronment .
Abhi yaan initiative.

this initiative.
priority for the college,

rai nwat er

occasi ons,

Swacht a Abhi yaan,
Addi tionally,

Addi tionally,

recharge of groundwater,

i ssues.

Furt her nor e,

Various conmttees such as the Canpus Beautification,
units actively safeguard, preserve,
Faculty nmenbers are encouraged to participate in sem nars,
research related to environnent al

ri sk managenent
and we have inplenmented a water
that is continually expanded to include nore areas and buil dings for
groundwat er storage and rechar ge.
regul arly organi zed to enhance the greenery of the canpus.
environmental | y sustai nabl e canmpus includes initiatives such as naintaining a
wel | - mani cured and eco-friendly environnent,

Eco-cl ub, and NSS/ NCC
and nonitor the coll ege environnent.
conferences, and
Pl aci ng nanme plates on various plants
across the canpus is part of our efforts to raise awareness about the

A dedi cated group of students has been selected and trained to
participate in Governnent-sponsored internships under the Swacch Bhar at

an extensive cleanliness drive, spearheaded
is conducted both within and outside the college canpus as part of
Addr essi ng envi ronment al i ssues has been a
harvesting system

tree plantation drives are

comm tnent to an

tree plantations on significant

m nim zing | aboratory waste
digitalizing adm nistrative and academ c processes to reduce paper
usage, organi zing conpetitions and seninars on cleanliness initiatives like
and conducting cleanliness drives | ed by NSS vol unteers.
we strive to maintain a polythene and pl astic-free canpus,
pronoting a cl eaner and heal thier environnment for all

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

each year,

To i nmpl enent

and wonen,
growi ng ecol ogi cal

bel i eves t hat,

dedi cated conm ttees,
different activities to reduce our
and incul cate greener practices.

accordance wi th governnent

Rai n Wat er

concerns in mnd

our canpus to reduce noise pollution.

apply for
soci et al

Best Practices 1. Green Initiatives and Environnent
that the best practises of our
numer ous students,

pursuit of acadenic excellence,

have undertaken severa
institutiona
Li sted below are the details of nmany such
initiatives being undertaken and strengthened. Qur environnental policy To
create awareness regardi ng environnent al
Teachers. To mmintain a pollution-free canpus by avoidi ng tobacco, pan-nasal a,
and its subsequent chewi ng within the canpus.
are displayed at various strategic |ocations throughout the canpus in
To sensitise the students and
staff regarding the safe and sustai nabl e use of potable drinking water, we have
provi ded purified (RO aqua-guard) drinking water facilities within the canmpus.
Harvesting on canmpus,
college roof and allowed it to percolate into the system assisting ground
wat er recharge. W have built seating arrangenents under the shade of trees on
To use Use ne dry and wet dustbins on the

rul es and regul ations.

conservati on,
In this endeavour,

Friendly Canmpus W believe
institution find validation in the fact that,
adm ssion to our college. Besides the
and academ c reforns are neant to
notivate students so that they are able to devel op thensel ves into educated nen
ready to carve a niche for thenselves in society. Keeping the
there is a dire need for
to be carried out and pronote eco friendly practices.
when it conmes to environmenta
fol |l owed by sustainable practices.
along with the institution’s very owmn Nature Club and various associ ated and
initiatives and organi sed
and soci et al

i medi ate action

The college firnmy
awar eness nust be
di fferent departnents,

carbon footprint

pol i cy anongst the students and

Tobacco-free canpus signboards

we collected rain water fromthe



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IklVUUFlcklkMWtSNDdLZ095b01sckE9PSIsInZhbHVlIjoiTlJYWkFnUGZnRkZBM01Rb3dmVEs2UlFTVzQ1ZUIwMTlmUk1vdmdxQVJnU3ljWnU1MGp1TDE5M0E1TVprUDZDaWlmak5neGszbitrbzBxOWluTjBKUEsxc0NKNEZnT2RZWEx0bjVObTdxVG89IiwibWFjIjoiNDgyYjkzMGU0MjJkOGYzYWQ4YzhmNGQzYmI4MWYyMTYyYzI3N2EyMWVhMTIzNDA3MGY0OTAxMzQ4NWI2NTkxNCIsInRhZyI6IiJ9

col | ege canpus so as to keep the coll ege canpus clean. Protection and nurturing
of the flora and fauna within the canpus is given considerable priority. Tree
Plantation: Qur institution is conmitted whol e-heartedly to the cause of the
environment. We regularly take up tree planting initiatives on our canpus as
wel | as outside. The Coll ege organi ses regular tree plantations and poster
conpetitions on environnental themes to rai se awareness about nature and
natural resources. In collaboration with various departnents, cells, and
commttees, the college organi ses regular plantation drives. Teaching and non-
teaching staff menbers, along with students, actively participate in these tree
pl anting drives. Objectives of the Practice W have identified the foll ow ng
objectives that are in tune with the practice: 1. To raise environnental
awar eness anong students, resulting in better environnental nanagenent, greater
sustainability, and an inprovenent in the quality of life for all stakehol ders
associated with the canpus. 2. To nake the canpus as pollution-free as
possi ble. to safeguard every connected stakehol der fromthe adverse effects of
environmental pollution. Plant nore trees and protect the ones that are already
there. 3. To keep the canpus cool and clean by putting into practise energy
conservation strategi es. Evidence of Success: This best practise has proven to
be successful through the follow ng activities: 1. Through periodical tree
pl antations, flora and fauna on the canmpus have been enriched, resulting in the
transformation of the canpus into an eco-friendly one. 2. An awareness canpai gn
for the plastic-free canpus through signboards and di spl ay boards has made the
campus overall plastic free. 3. Through workshops/sem nars/ NSS/ Nature C ub,
students are nade aware of the various environnmental issues. 4. A nmandatory
course on environnmental awareness at the B.A/B.Sc./B.Comlevel is taught.
Probl ens Encountered and Resources Required: Wile carrying out this practice,
the follow ng problens are encountered by the college: 1. G een Canpus
initiatives are challenging, so they require deternmination and a |ong-term
commtnment fromall the stakeholders. 2. The Green Canpus initiative is a
rat her expensive practice. It needs expert advice and an investnent of
resources. 3. Sufficient manpower is needed to sustainably naintain green
practices. 4. Lesser awareness anpng the students and conmunity towards
environment al issues aggravates the problemlevels. 2. Gender Sensitization
Gender Sensitization is a basic requirenent to understand the sensitive needs
of a particular gender. It hel ps us to exam ne our personal attitudes and
beliefs and question the realities that we thought we know Wiy gender equality
is inportant to econom c devel opnent ? Sustai nabl e devel opnent relies on ending
di scrim nation toward wonmen and providing equal opportunities for education and
enpl oynent. Gender equality has been conclusively shown to stinulate economc
growt h, which is crucial for developing countries. Gender sensitization
presi des over gender sensitivity, the nodification of behavior by raising
awar eness of gender equality concerns. This can be achi eved by conducting
various sensitization canpaigns, training centers, workshop, prograns etc.
Observing the gender equality, the girls are provided with various facilities
and special attentions. The objective is not only the equality and enpower nent
of male and fenal e but transgender also. It also ainms to provide a harnoni ous
and fertile environnent for all students to excel physically, nentally,
intellectually and enotionally upholding ethics and values. It is necessary to
change their perspective about gender and create safe and secure environment
where all three genders coexi st harnoniously. Goal Gender mainstream ng wants
to contribute towards a gender sensitive society where agreenent between
i ndi vi dual s, united around common goal, opportunities and responsibilities are
shared by wonmen and nen in equal neasure. Objectives 1. To establish good
gender bal ance in deci sion-naking processes in all areas of the college
activities. 2. To suggest neasures for bridging the gender gap. 3. To inplenent
the human val ues regarding the third gender. 4. To incul cate the awareness
among the students about the equality of the gender. The Practice Special study
room stair-case, two-wheel er parking, Separate Circul ati on Counters, Reading




Roons, Ladi es Room Washroom Facility, Sanitary Napkin Vendi ng Machine are
provided for the girls. They are also given self-defense trainings |ike Judo
Karate etc. Qur college has Anti- Ragging and Discipline Conmttee, and Anti -

sexual Harassnent Cell. The girl students are provided opportunities to express

thensel ves under Wonen Devel opnent Cell, through these conduct Training
activities, Grls NCC, Beti Bachao, Self Defense and Yoga. Meditation Canps are
al so organi zed for students. The lectures of enm nent personalities are held on
various topics to develop their personalities. Various gender sensitization
progranmmes are organi zed by different conmttees in the college to bring out
the overall devel opnent of girls and boys and thereby to nmould a better society
with equality. It is observed that now a day’s third gender issue is very
sensitive. They are fighting for their identity as a person in society. Society
has neglected this race and consi dered them as an abuse. Focusing on this issue
our college has taken a step to aware our students about the third gender as
wel |l as the inmportance of the gender equality anong the society.. The Institute
has taken initiatives to nake awareness anong the society about the Gender
Equal ity, Gender Sensitization, and Third Gender etc. Evidence of Success
Gender sensitizing progranme brought the change in behaviour and instilling
under st andi ng the thoughts and the views that we hold about our own and the
ot her genders. It hel ps people in exanm ning their personal attitudes and
beliefs and questioning the realities they thought they know.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://gckal ka. edu. i n/ Dat a?Menu=d5] 06Axzt Eo=&SubMenu=yzxTEz4vzt w=#

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The coll ege stands as the oldest institution of higher [earning in the region
having catered to the academ c needs of the community since its establishment
in 1970. Conveniently located in the Foothills of Hi nmalayas, adjacent to the
mai n bus stand, the college canpus is easily accessible, being just 1 KM from
the citys railway station. This strategic |ocation ensures accessibility not
only for students residing in rural and sem -urban areas of Panchkula district
but also attracts |earners from nei ghboring districts of Haryana, and H nacha
Pradesh. Students from di verse geographical, cultural, and linguistic
backgrounds enroll at the college, reflecting a rich tapestry of social and
econom ¢ diversity. The college is committed to ensuring that every aspiring
| earner has access to higher education, irrespective of geographical, social,
or econom c constraints. Wth an affordable fee structure and nunerous
schol arshi ps for neritorious and econom cally di sadvant aged students, the
col l ege endeavors to make education accessible to all. Recognizing the
chal | enges faced by students who conmute daily, the college collaborates with
the Haryana Transport Departnent to provide subsidi zed bus passes, facilitating
their attendance. The majority of our students hail fromrural backgrounds or
socially and econom cal |y di sadvant aged sections of society, nmany being first-
generation learners in higher education. Qur mission is to foster a supportive
envi ronment that celebrates diversity, ignites curiosity, and nurtures
creativity. Wth the distinction of hosting the ol dest postgraduate departnents
in the district, the college offers postgraduate courses in two subjects. W
bel i eve that accessible and affordabl e educati on should not conprom se quality.
Hence, the coll ege boasts well-qualified faculty, expansive canpus, and nodern
infrastructure. Various cells, societies, and conm ttees organi ze conpetitions,
| ectures, and workshops to hone students talents and skills. Qur students have
achi eved remar kabl e success, not only academ cally but also in cultural and
sports activities, solidifying the colleges reputation as a premer institution



http://gckalka.edu.in/Data?Menu=d5jo6AxztEo=&SubMenu=yzxTEz4vztw=#

of hi gher education in the region.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

1. Pronotion of Quality research through Major/ M nor research projects as
granted by UGC and support to such endeavours through seed noney provided by the
institution. 2. To upgrade students support system by inplenmenting Single Wndow
System of Admi ssions with effect from academ ¢ session 2019-2020. 3. Enhanced use
of online courses and E-resources in Teachi ng-Learning process. 4. To develop a
Hi gh Tech Audi o-Visual Facility cum Studio. 5. There is a need to construct the
I nformati on Technol ogy Bl ock in the college canpus. 6. Construction of 10
teaching staff quarters and Principal residence
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